
Welcome



Mission Statement

We, the members of the 

Martinsville Police 

Department, are committed 

to being responsive to our 

community in the delivery 

of quality services.  

Recognizing the 

responsibility to maintain 

order, while affording 

dignity and respect to every 

individual.  Our Objective is 

to improves the quality of 

life through community 

partnership which promotes 

safe secure neighborhoods.



State Accredited

In January 1998, the Martinsville Police Department 

became the 4th Police Department in the State of Virginia 

to become accredited.  This year, we passed our re-

accreditation for the third consecutive time. 



Professional Highlights

• One of the first Police Departments to adopt COP Philosophy in 1992
• One of the first Police Departments to make mandatory switch from UCR to 

IBR
• Consistently receive 100% yearly Compliance rating on State Police audits
• Consistently receive 100% rating from State Police Bi-Annual VCIN & NCIC 

records audit
• FBI audit of our records management system in 2003 (near perfect score)
• DCJS audit of our records management system in 2006 (near perfect score)
• Fourth law enforcement agency in state to be accredited through the 

Virginia Law Enforcement Professional Standards Commission in 1998
• Successfully Reaccredited in 2003, 2007, and 2011 
• Huge emphasis on College Education and Specialized Training
• Virginia Chiefs of Police Challenge Awards for Highway Safety Efforts



Organizational Chart



Employment Standards

• IPMA (International Personnel Management 
Association) Written Test

• Nelson Denny Reading Comprehension Test

• Pre-screening Written Psychological Exam

• LawFit Physical Fitness Examination

• Administrative Interview

• Thorough Background Investigation

• Psychological Screening at Lewis Gale

• Drug Screening Test

• Physical administered by licensed physician

• Polygraph Examination



Training

• 22 week Basic Police Academy

• 9 week FTO (Field Training Officer) Program

• VCIN & NCIC Certification – Access to DMV, State 

and FBI files

• Firearms Qualification – two to four times each year

• Pepper Spray, ASP Baton and Taser training

• Radar Certification training

• Breathalyzer Certification training



Specialized Training

• Completion of Associate Degree within four years
– 2 Masters Degree (1)

– 13 Bachelors Degree (1)

– 18 Associates Degree (6)

• Two-week Instructor Training for Firearms, Defensive Tactics, EVOC

• Two-week Basic Accident Investigation School

• K-9 Training

• SCUBA Training

• Polygraph Operators

• FBI National Academy

• Professional Executive Leadership School

• Institute for Leadership in Changing Times

• FBINA First Line Supervisory School

• Law Leadership and Ethics Academy



Activity for 2010

• 26,428 Calls for Service

• 2,856 Traffic Summons Issued

• 247 Traffic Crashes Investigated

• 51 DUI Charges

• 1,828 Criminal Warrants Served

• 739 Animal Control Calls

• 421 Burglar Alarms Answered

• 337 Business Alarms Answered

• 174 Residential Alarms Answered

• 555 Motorists Assisted

• 315 Funerals Assisted

• 2,379 Criminal Offenses Investigated













Specialized Units
S.W.A.T. and Scuba



Community Oriented Policing
The Martinsville Police 
Department was one of the first 
departments in the state to adopt a 
community oriented policing 
philosophy in 1992. 

The philosophy stresses the 
importance of forming a close 
partnership with the citizens you 
serve to become more proactive in 
dealing with law enforcement.

Our COP program has evolved 
over the years partnering with 
many local organizations and 
agencies and has designed 
numerous programs to benefit the 
citizens of Martinsville.



Community Oriented Policing
Programs

• Neighborhood Watch & National Night Out

• SALT (Seniors and Law Enforcement working Together)

• Senior Police Academy

• Teen Police Academy

• Intern Program & Job Shadowing

• Bicycle Safety Rodeo

• Special Olympic Torch Run in Richmond

• School group tours of the Police Department

• Crime Prevention and Personal Safety Talks

• School Resource Officer Program at Jr. High and High 
School

• 4H Mentoring Camp



Community Oriented Policing 
Special Events & Fundraisers

•Special Olympics

•American Cancer Society Relay for Life

•United Way

•MS Walk

•Christmas Cheer Selection Committee

•Christmas Cheer Delivery



Community Oriented Policing
Police Academies  

Senior Police Academy Teen Police Academy



Community Oriented Policing
Bike Rodeo



Community Oriented Policing
Job Shadowing



Community Oriented Policing




